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MEMCRADUM POR:  Chairman, Career Council
SUBJECT ¢ Overtime Compansation Policy

1. The Gensral Coungel is of the cpinton that the Agency is
net exenpt from Titls IT (Cosmpensation for Overtime) and Title IXY
{Coupensation for Hight and Hollday Work) of the Federal Baployees
Pry Aot of 1945. Title IX provides that Fedaral Smployees required
to vork in excees of 50 hours a week will be compensated. It provides
for methods and rates of overtime compensation and places a definite
1imit on such compensation at the maximam scheduled basic rate of
compensation providsd for G815,

2. The 1954 amendment to Title IT permits the employer (the DCI)
at bis own discretion to provide that an enployes earning in excess of
the maximm for grads G5~9 shall be compenseted For overtime with an
egual smount of coumpensatory time off. Suployees earning the maxfmum
for grade (S-G9 or less have the undenieble option of choosing batween
overtime pay and compensatory time off, : , ‘

3. The 195k act adds & Title IV suthorizing additionsl annuel pay
at ratas up %0 25 per cent of bame pay rates in lieu of all overtime,
night and holiday pay for employess performing standby duty and having
longer thean ordinery periods of duty. It also authorizes edditional
sanual pay &% rétes up to 15 per cent of base pay retes in lieu of other
pay for frrsgulsr or unscheduled overtime duty snd for night end holiday
duty for employeee whoss hours of duty cannct ba controlled edministra-
tively and who sre required to perform substantisl smounts of {rregular
overtine and night spd holiday duty with the employwe generally being
responsidle for recognizing, without supervision, circumstances which
require him to vemain on futy. Smwployees in this latter category would
receive cvertims compensation for xﬁéuh.\- y scheduled overtime work
officielly ordered or spproved. Both provisions of Title IV have
aspplication to certain categories of Agsncy employess. v

h., Within the framevork of thasa statutes it should be possible
to esteblish & simple, feasible Agency policy for overtime coupensation.
The following is offered for consideration: o
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8. Agenoy employees officially ordared or spproved 1o
vork in axecess of L0 hours a wesk will be compensated therefor
gubJect to the 05«15 pay limitation. o

be All employees below the grade of G3-10 have the optian
to choose to receive overtims pey or compenssatory time off.

¢. All employees in grade G8-10 and sbove will be come
ponssted for overtime work by receiving compensetory time off.

d. Belscted categories of syployess required to perform
duties moesting the requivements for premium pey under Title IV
will be granted such pay 80 long ss they aye asasigned such duties.

5. The policy outlined sbove follows substantially the same patiern
recogmendsd pravionsly by the Inspector Oenersl in hies memoreandum to the
DCI dated 3 Maych 1953 with the exception of the premium pay provision.
This policy together with the eslready established provisions for night
end holidey psy will cover equitably all of the conditions met in
Headquartere and the Fisid.

G.  The control of overtime is a command responeibility the burden
of which miat ba sssumed by supervisors at sll levels. It camnot be

controlled successfully by the establishrent of complex formulas or
sdministrative contrivences.

Fe It is
Recommends@ that:

The Carser Coumcil adopt the foregoing statements
contained in paragraph 4 sbove as the Agancy's policy
on ovartime compenasntion.

Lywar B. Kirkpatrick
Inspector Cenersl

ce:  All manbers of Caveer Douncil
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